BRIDGEWATER STATE UNIVERSITY 

OFFICE OF AFFIRMATIVE ACTION, EQUAL OPPORTUNITY/DISABILITY COMPLIANCE

DISCRIMINATORY HARASSMENT POLICY 

Introduction

It is the goal of Bridgewater State University to promote a campus that is free of Discriminatory Harassment on the basis of gender, race, color, disability, religion, creed, age, sexual orientation, gender identity, genetic information, national origin, and marital or veteran status.  Discriminatory harassment of faculty, staff and students occurring in the classroom/learning environment or in other University settings is unlawful and will not be tolerated by the Commonwealth. Further, any retaliation against an individual who has complained about discriminatory harassment or retaliation against any individual for cooperating with an investigation of a discriminatory harassment complaint is similarly unlawful and will not be tolerated. To achieve our goal of providing a classroom/learning environment free of discriminatory harassment, the conduct that is described in this policy will not be tolerated and we have provided a procedure by which inappropriate conduct will be dealt with, if encountered by faculty, staff and students. Because Bridgewater State University takes allegations of discriminatory harassment seriously, we will respond promptly to complaints of discriminatory harassment and where it is determined that such inappropriate conduct has occurred, we will act promptly to eliminate the conduct and impose such corrective action as is necessary, including disciplinary action where appropriate. 
Please note that while this policy sets forth our goals of promoting a classroom/learning environment that is free of discriminatory harassment, the policy is not designed or intended to limit our authority to discipline or take remedial action for workplace and classroom conduct which we deem unacceptable, regardless of whether that conduct satisfies the discriminatory harassment. 

Definition of Discriminatory Harassment 
“Discriminatory Harassment” is a form of unlawful discrimination including verbal and/or physical conduct based on legally protected characteristics and/or membership in a protected class that: 

a. Has the purpose or effect of creating an objectively intimidating, hostile or offensive work or educational environment; or
b. Has the purpose or effect of unreasonably interfering with an individual’s work or learning performance; or 

c. Otherwise unreasonably adversely affects an individual’s employment or educational opportunities. 

For purposes of this Policy, speech or other expression constitutes Harassment by Personal Vilification if it: 

a. Is intended to insult or stigmatize an individual or a small number of individuals on the basis of their gender, race, color, disability, religion, creed, age, sexual orientation, gender identity, genetic information, national origin, marital or veteran status; and
b. Is addressed directly to the individual or individuals whom it insults or stigmatizes; and

c. Makes use of insulting or “fighting” words or non-verbal symbols. 

In the context of discriminatory harassment by personal vilification, insulting or “fighting” words or non-verbal symbols are those that, by their very utterance, tend to incite to an immediate breach of peace, and that are commonly understood to convey direct and visceral hatred or contempt for human beings on the basis of their gender, race, national origin, color, disability, religion, creed, age, sexual orientation, gender identity, genetic information, marital or veteran status. 

For purposes of this Policy, conduct constitutes hostile environment harassment when it: 

a. Is targeted against an individual (s) on the basis of his or her membership in a protected class; and
b. Is not welcomed by the individual (s); and

c. Is sufficiently severe or pervasive that it alters the conditions of education or employment and creates an environment that a reasonable person would find intimidating, hostile or offensive. 

Who Can Help You? 

If you feel you have experienced Discriminatory Harassment, the first step is to talk to someone you trust who can give you accurate information (or refer/connect you with someone who can) about the informal and formal actions you can take. The members of the University community listed below will know how to help:

A Resident Assistant or Resident Director

A Faculty Member or Chair of Department
A Counselor at the Counselor Center

Director of Human Resources

A Campus Police Officer

Coordinator of the GLBT/Pride Center
Director of Office of Institutional Diversity

School Deans

Vice Presidents of Student Affairs, Academic Affairs, Information Technology, External Affairs, Administration and Finance, Institutional Advancement

A Nurse at the Health Services

Disability Resources Office 

Center for Multicultural Affairs 

A staff member or Departmental Manager

Complaints of Discriminatory Harassment
If any Bridgewater State University faculty, staff and student believe that they have been subjected to Discriminatory Harassment, you have the right to file a complaint. This may be done in writing or orally. 

If you would like to file a complaint, you may do so by contacting Dr. Alan V. Comedy, Office of Affirmative Action/Equal Employment Opportunity Officer. Dr. Comedy is also available to discuss any concerns you may have and to provide information to you about the University’s policy on discriminatory harassment and the University’s complaint system. The procedures for reporting discriminatory harassment can be located on the Affirmative Action website at http://www.bridgew.edu/AffirmativeAction/discrimination.cfm. 
