memorandum
to:	Bridgewater State college employees
from:	Allison PIckup, coordinator, Office of human Resources		
subject:	Mandatory State Ethics Online Training 
date	March 2010
CC: 	Keri Powers, Assistant Vice President for Office of Human Resources 
As you may be aware, the State Ethics Statute (chapter 268A of the General Laws) has been newly amended in ways that are of importance to the College and require your attention and action.  On July 1, 2009, Governor Patrick signed into law the Ethics Reform Bill, Chapter 28 of the Acts of 2009 which made changes to the Conflict of Interest Law, G.L. c. 268A, and instituted mandatory notification and education requirements.
 
All employees of the College including visiting lecturers and temporary employees are required to complete online training provided by the Ethics Commission no later than March 22, 2010. To access the online training provided by the Ethics Commission please use the link provided:  http://db.state.ma.us/ethics/quiz_MEthics/index.asp.  At the completion of the online training program, you must print or save the “State Ethics Commission Receipt”. This receipt must then be either emailed to Allison.Pickup@bridgew.edu or printed and mailed to the Office of Human Resources.  

In the event that a Bridgewater State College Employee has had to complete the online training for another position held, a copy of the State Ethics Commission Receipt will be suitable. 

Please note: If the above link above does not work, please follow the instructions below. 
1. Log on to http://www.mass.gov/ethics
2. Click on Education and Training Resources which is located in the middle of the page. 
3. Scroll down to the bottom of the page where you will find “Online Training Program”. 
4. Click on “Online Training Program” and follow prompts.

We appreciate your cooperation in this important matter.  If you have any questions, please do not hesitate to contact Allison Pickup in the Office of Human Resources at 508-531-6126 or by email at Allison.Pickup@bridgew.edu. 

Note to Supervisors:  Please post this message for those employees without regular access to email.
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