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Agenda

September 19, 2006
3:30 p.m. Moakley 300
1. Review of May 9 minutes
Minutes were sent out electronically.  No changes were made.
2. Welcome to new members – update on charge (PDS initiative – see below)
New members introduced themselves.  Fred Morris, principal from Burkland sent his regrets via Mary Ann – he has open house tonight.  Helen Collis has resigned due to conflicting obligation – we’ll need new elementary teacher – will look to Brockton PDS for teacher rep.  We have several new faculty members who have joined CPAC due to interest in PDS initiative.  CPAC will serve as BSC internal steering cmte for initial PDS start-up.  Group reviewed charge from Dean Bradfield printed on agenda.
3. Update on NCATE continuing accreditation process – site visit timeline
Mary Ann updated group on NCATE work conducted since we met in May.  CPAC members received a copy of the Conceptual Framework summary card with newly created CF logo (per recommendation by CPAC on clinical practice improvement plan, Good work!).  Deans office worked with graphic artist to create logo.  A lapel pin with logo was also distributed to CPAC members.  
4. Supervising Practitioners Survey – results from round two
The results from round two of the SP survey were analyzed by Institutional Research and Assessment.  Mary Ann will send “summary of findings” electronically to CPAC members.  Second round of data provides similar findings – current clinical practice improvement plan attempts to address concerns.
5. Update on Summer projects/Clinical Practice Improvement Plan Initiatives
Mary Ann briefed group on some of the projects that were undertaken over the summer as part of the clinical practice improvement plan:

a. Revision of Handbooks – both the practicum handbook (for candidates) and the guidelines for supervising practitioners (for cooperating teachers) were revised according to the recommendations in the Clinical Practice Improvement plan.
b. Development of FAQs – individual FAQs were developed for candidates, supervising teachers and clinical faculty.  FAQs are contained in handbooks and will also be placed on the web as “living documents”.
c. Mini workshops for Clinical Faculty and Supervising Practitioners – A mini workshop was held in August for clinical faculty and supervising teachers.  Evaluations were positive.  This event will continue prior to each semester – changes will be made to format based upon feedback received from pilot workshop (August 24, 2006).
d. A Handbook for Clinical Faculty was created over the summer.  The Handbook was distributed at the workshop on August 24 and on opening day (September 6 (for faculty who could not attend workshop).  

e. The SEAS web site has been reorganized to separate clinical practice information by constituent groups – now there is a section for practicum candidates, for supervising teachers and for clinical faculty.

f. The Student at risk protocol developed by CPAC last spring is being piloted in f-o6.  The form and guidelines were presented to faculty and teachers in August.

g. Supervising in Action is being offered again this fall – we had to lift cap of 25 to accommodate teachers wishing to register.  CPAC would like a list of teachers who took the course in s-06 and those who are taking it now and what schools/towns they work in.

6. A discussion (not on original agenda) was held regarding evaluation of practica.  There is a perception amongst practicum students that they must get an “A” – grades lower than A are perceived as failing.  Do hiring personnel look at practicum grades?  Phyllis indicated that she did look at practicum grades when she was hiring as a principal especially of the application did not include a recommendation from the supervising teacher.  Does it make sense to continue to issue a letter grade for the practicum – even though many institutions evaluate practica using pass/fail rating?  Some CPAC members expressed a preference for the letter grade vs. P/F – a letter grade provides clinical faculty with more discretion when evaluating candidate performance especially if supervising practitioner is pressuring to issue high ratings for standards via the PPA – since teachers spend more time with teacher candidates – a more personal/empathetic relationship evolves and they’re often more likely to rate candidate performance higher than clinical faculty.  We need more data in order to more adequately address this issue.  Mary Ann will provide CPAC with data collected from PPAs.  
7. Clinical Practice Improvement Plan.

a. Status of goals (see #6 as well)
The group reviewed each goals and discussed the status of recommended initiatives.  Work continues for 06-07.  Surveys will continue to assess our efforts.
8. PDS Initiative with Brockton Public Schools
A meeting will be held with folks from the Brockton Public Schools on Friday, September 22.  We’ll have a better sense then of what is being offered (building, grade level, etc.) by Brockton in terms of our first PDS initiative.  This group will serve in an advisory capacity to this initiative.  We need folks from Brockton to serve on CPAC – Mary Ann will work with BPS to solicit more representation.
Jim would like to know the status of the discussion that was held with New Bedford regarding PDS last January.
PDS charge to committee: 
To submit a plan for the Professional Development School(s) for the Educator Preparation Programs at BSC. This should include a definition of what the Professional Development School is, a model for the program, a plan for development (over a time period to be chosen by the committee) and a report to be shared with the faculty and staff of the School and BSC Administrators. The due date for the report must be negotiated with the Dean but established by the end of September, 2006. 
