Bridgewater State University
Policy and Procedures for Nomination and Support of Faculty and Librarians  
for Prestigious External Awards and Fellowships
Policy Statement
Bridgewater State University faculty members and librarians who receive prestigious external awards (i.e., Fulbright Scholarships, National Endowment for the Humanities Fellowships, etc.) that involve time off from teaching and other campus duties will be supplemented by funds at the University, the amount of which will be determined by the Provost.  These awards, while recognizing outstanding achievements and bringing honor to the University, often do not provide the same level of compensation that the faculty member or librarian would normally receive from her or his employment.   This policy applies whether the award is received by the University for the faculty member or librarian, or whether the individual receives the award directly.
Procedures

At the discretion of the Provost, the University may provide financial assistance consisting of the faculty member’s or librarian’s benefits (health and retirement), and an amount up to the difference between the faculty member’s or librarian’s BSU base salary and the amount of the award or a maximum of $10,000.   
This assistance is contingent on the faculty member’s or librarian’s notification of her or his intent to apply for such an award through the Office of Grants and Sponsored Projects before submitting the application, on the prior agreement by the Provost to provide such support, and on the faculty member’s or librarian’s agreement to provide a written report on her or his activities and to return to full-time service at the University for at least one year following the award period.  If prior approval is not obtained from BSU, then the University will not provide any support.     
The Provost will forward the details of the decision to the faculty member or librarian and to the Offices of Human Resources and Grants and Sponsored Projects.  The arrangements for the financial transactions will be coordinated by the Office of Human Resources.  The faculty member or librarian is responsible for obtaining information and assessing the best payment arrangement for tax purposes.
Should the faculty member or librarian not complete the obligations of the award, the salary differential will be prorated for the time period and/or work completed.  The benefits will be supported for the full length of the award period, whether or not the obligations were completed.

Examples of sources to be considered for such support include, but are not limited to, awards such as:
American Meteorological Society Meisinger Awards

Camille Dreyfus Teacher-Scholar Award

Congressional Fellowships

Cottrell College Awards

Fulbright Lecture or Lecture-Research or Research Awards

Guggenheim Fellowships
National Science Foundation Early Career Development (CAREER) Awards
National Institutes of Health Academic Research 
Enhancement (AREA) Awards

National Endowment for the Humanities Fellowships

Rockefeller Fellowships

Smithsonian Institution Fellowships

Spencer Fellowships

Woodrow Wilson Fellowships
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