Bridgewater State University  
School of Social Work
Foundation Year MSW and BSW Senior Evaluation 
This evaluation presents an opportunity for the student and field instructor to evaluate the student’s growth and development during her/his senior/foundation year field placement.  It is organized according to the ten competency areas developed by the Council on Social Work Education, on which the student’s Learning Contract is based.  This form was adapted from an instrument developed for this purpose and used nationally.* The standard by which an intern is to be assessed is her/his progress towards the skills or competencies required to enter the MSW concentration year or to practice as an entry-level BSW social worker.  The form should be signed by the supervisor and the student and returned to the faculty liaison/advisor by ___________________________. 
*Adapted from rubric courtesy of Charles Zastrow, Ph.D., George Williams College, Williams Bay, WI.

Student:________________________________________Supervisor:_____________________________

Faculty Liaison:________________________________________
Agency:______________________________________
Date Completed:_____________________

Semester:   ___Fall   ___Spring                                         

For each evaluation item, please rate the student according to the following scale:
	5
	The intern is excelling in this area

	4
	The intern is functioning above expectations for interns in this area 

	3
	The intern is meeting the expectations for interns in this area 

	2
	The intern has not as yet met expectations in this area, but it is anticipated that the intern will meet the expectations in the near future.  (Fall only: Please explain how and when this will be addressed in the spring semester.)

	1
	The intern has not met the expectations in this area, and there is concern about her/his ability to do so in the near future. (Fall only: Please explain how and when this will be addressed in the spring semester.)


Comments may be made under any competency section, if desired.  Please be sure to indicate those areas in which you think the intern is particularly strong and those areas that need improvement, since this evaluation is intended to give the intern feedback about her or his performance.  The agency supervisor’s rating of these items will not directly be used to calculate the grade that is given to the intern.  The faculty supervisor/field liaison has the responsibility of assigning the grade for the course.  Please give special attention to any ratings of 1 or 2, noting plans for improvement, as well as on ratings of 5 with special recognition for the student excellent work.
5=Student excels; 4=above expectations; 3=meets expectations; 2=likely to meet expectations; 1=unlikely to meet expectations
	Competence #1:  Intern identifies as a professional social worker and conducts himself/herself accordingly.

	1/1
	S/he makes effective use of supervision 
	5
	4
	3
	2
	1

	1.2
	Her/his practice reflects an awareness of self and the ability to use self
	5
	4
	3
	2
	1

	1.3
	S/he practices personal reflection and self-correction to assure continual professional development
	5
	4
	3
	2
	1

	1.4
	S/he demonstrates professional demeanor in appearance
	5
	4
	3
	2
	1

	1.5
	S/he demonstrates professional demeanor in communication
	5
	4
	3
	2
	1

	1.6
	S/he demonstrates professional demeanor in time management
	5
	4
	3
	2
	1

	1.7
	Attends well to professional roles and boundaries
	5
	4
	3
	2
	1

	1.8
	Has a commitment to enhancing the profession
	5
	4
	3
	2
	1

	1.9
	Indicates a commitment to career-long learning and growth
	5
	4
	3
	2
	1

	1.10
	S/he advocates for client access to the services of social work
	5
	4
	3
	2
	1


Comments:

	Competence #2: Intern applies social work ethical principles to guide his or her professional practice.

	2.1
	Her/his practice is informed by professional ethics and values, which are used to resolve ethical dilemmas
	5
	4
	3
	2
	1

	2.2
	S/he is knowledgeable of, and abides by, the ethical standards of

the profession
	5
	4
	3
	2
	1

	2.3
	S/he recognizes and manages personal values in a way that allows

professional values to guide practice (e.g., on such issues as

abortion and gay rights)
	5
	4
	3
	2
	1

	2.4
	Tolerates well ambiguity in resolving ethical conflicts

	5
	4
	3
	2
	1


Comments:
	Competence #3: Intern applies critical thinking to inform and communicate professional judgments.

	3.1
	S/he has good problem-solving skills
	5
	4
	3
	2
	1

	3.2
	S/he demonstrates effective oral communication in working with individuals, families, groups, organizations, communities, and colleagues
	5
	4
	3
	2
	1

	3.3
	S/he demonstrates effective written communication in working with individuals, families, groups, organizations, communities, and colleagues
	5
	4
	3
	2
	1


Comments:
	Competence #4:  Intern engages diversity and difference in practice.

	4.1
	Her/his practice reflects cultural competence in work with diverse groups
	5
	4
	3
	2
	1

	4.2
	S/he is knowledgeable and respectful of clients who differ by such factors as age, class, color, culture, disability, ethnicity, gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual orientation
	5
	4
	3
	2
	1

	4.3
	S/he has sufficient self-awareness to eliminate the influence of personal biases and values in working with diverse groups
	5
	4
	3
	2
	1

	4.4
	S/he recognizes and communicates her or his understanding of the importance of difference in shaping life experiences
	5
	4
	3
	2
	1

	4.5
	S/he views herself/himself as a learner by engaging others and/or using supervision to address personal bias
	5
	4
	3
	2
	1


Comments:
	Competence #5:  Intern advances human rights and social economic justice.

	5.1
	S/he recognizes that each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, an adequate standard of living, health care and education
	5
	4
	3
	2
	1

	5.2
	S/he understands the forms and mechanisms of oppression and discrimination
	5
	4
	3
	2
	1

	5.3
	S/he is skilled at advocating for human rights and social and economic justice
	5
	4
	3
	2
	1

	5/4
	S/he is skilled at engaging in practices that advance social and economic justice
	5
	4
	3
	2
	1


Comments:
	Competence #6:  Intern engages in research-informed practice and practice-informed research.

	6.1
	S/he demonstrates the ability to gather and analyze data to evaluate need for, and to create change
	5
	4
	3
	2
	1

	6.2
	S/he uses practice experience to raise questions for research/data gathering
	5
	4
	3
	2
	1

	6.3
	Understands the role of evidence-based practice
	5
	4
	3
	2
	1

	6.4
	S/he has skill in evaluating her/his practice
	5
	4
	3
	2
	1

	6.5
	Understands scientific and ethical approaches to building knowledge
	5
	4
	3
	2
	1


Comments:
	Competence #7:  Intern applied knowledge of human behavior and the social environment.

	7.1
	S/he is knowledgeable about human behavior across the life course
	5
	4
	3
	2
	1

	7.2
	S/he is skilled at applying theories and knowledge about biological variables, social variables, cultural variables, psychological variables, and spiritual development
	5
	4
	3
	2
	1

	7.3
	S/he is skilled at utilizing conceptual frameworks to guide the processes of assessment, intervention, and evaluation
	5
	4
	3
	2
	1

	7.4
	S/he is knowledgeable about the range of social systems in which people live.
	5
	4
	3
	2
	1

	7.5
	
	5
	4
	3
	2
	1


Comments:
	Competence #8:  Intern engages in policy practice to advance social and economic well-being and to deliver effective social work services.

	8.1
	S/he is skilled at analyzing, formulating, and advocating for policies that advance social well-being
	5
	4
	3
	2
	1

	8.2
	S/he is skilled at collaborating with colleagues and clients for effective policy action
	5
	4
	3
	2
	1

	8.3
	S/he understands that policy affects service delivery
	5
	4
	3
	2
	1

	8.4
	S/he is knowledgeable about current social policies and services
	5
	4
	3
	2
	1


Comments:
	Competence #9:  Intern responds to contexts that shape practice.

	
	
	
	
	
	
	

	9.1
	S/he is informed, resourceful, and proactive in responding to evolving organizational, community, and societal contexts at all levels of practice
	5
	4
	3
	2
	1

	9.2
	S/he recognizes that the context of practice is dynamic, and has the knowledge and skills to respond proactively
	5
	4
	3
	2
	1

	9.3
	S/he understands how communities impact practice
	5
	4
	3
	2
	1

	9.4
	S/he is skilled at providing leadership in promoting sustainable changes in service delivery and practice to improve the quality of social services
	5
	4
	3
	2
	1


Comments: 
	Competence #10:  Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.

	10 a)  Engagement

	10.1
	S/he demonstrates appropriate empathy with individuals, families and/or small groups
	5
	4
	3
	2
	1

	10.2
	S/he demonstrates appropriate empathy with communities and/or organizations
	5
	4
	3
	2
	1

	10.3
	S/he is skilled at engaging (developing a positive relationship) with individuals, families and/or small groups
	5
	4
	3
	2
	1

	10.4
	S/he is skilled at engaging organizations and/or communities
	5
	4
	3
	2
	1


Comments:
	Competence #10:  Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.

	10b) Assessment

	10.5
	S/he understands strengths and challenges in individuals, families and/or small groups
	5
	4
	3
	2
	1

	10.6
	S/he understands strengths and challenges in communities and/or organizations
	5
	4
	3
	2
	1

	10.7
	S/he is skilled at assessing individuals, families and/or small groups
	5
	4
	3
	2
	1

	10.8
	S/he is skilled at assessing communities and/or organizations
	5
	4
	3
	2
	1


Comments:
	Competence #10:  Intern engages, assesses, intervenes, and evaluates with individuals, families, groups, organizations and communities.

	10c) Intervention

	10.9
	S/he provides effective services to individuals, families and/or small groups
	5
	4
	3
	2
	1

	10.10
	S/he provides effective services to communities and/or organizations
	5
	4
	3
	2
	1

	10.11
	S/he empowers individuals, families and/or small groups to advocate/problem-solve on their own behalf
	5
	4
	3
	2
	1

	10.12
	S/he empowers communities and/or organizations to advocate/problem-solve on their own behalf
	5
	4
	3
	2
	1

	10.13
	S/he terminates effectively with clients
	5
	4
	3
	2
	1

	10.14
	S/he terminates effectively with the agency and colleagues
	5
	4
	3
	2
	1


Comments:
	Competence #10:  Intern engages, assesses, intervenes, and evaluates with individuals, families, groups, organizations and communities.

	10d) Evaluation

	10.15
	S/he can gather, use and analyze evidence to evaluate her/his practice
	5
	4
	3
	2
	1

	10.16
	S/he can identify outcomes for programs in which they work
	5
	4
	3
	2
	1

	10.17
	S/he is skilled at evaluating programs using outcomes
	5
	4
	3
	2
	1


Comments:
Additional comments on student’s practice skills (engagement, assessment, intervention and evaluation):

Student’s overall strengths:

Student’s areas for improvement with plans for the spring semester:
Student’s Comments:
SIGNATURES
Student:_________________________________________________
Date_______________

Supervisor:_______________________________________________ 
Date_______________

Secondary Supervisor (if applicable):__________________________
Date_______________

Faculty Liaison:___________________________________________
Date_______________
(If the student does not agree with parts or all of the evaluation, an addendum written by the student should be attached.)
1

