JOB From the MassPartnership for Healthy Communities

HEALTH RESOURCES IN ACTION
Senior Community Health Specialist

Greater Boston Center for Healthy Communities

Summary

The Senior Community Health Specialists builds functional coalitions and provides leadership in the prevention of alcohol and other drugs (AOD) and the promotion of healthy communities though out the greater Boston service area.  The Senior Community Health Specialist supports and promotes local efforts to develop environmental strategies in AOD prevention utilizing the Strategic Prevention Framework and the youth development approach. The Senior Community Health Specialist provides coalitions and groups the following services: assessment, strategic health planning, coalition development, selection and implementation of evidence-based strategies, prevention training and evaluation. 


This staff person is supervised by the Director and is located at the Codman Square office.

Qualifications 

A Master's degree in public health, social work (macro), education or a related field is strongly preferred for this position, as well as five years of professional experience or a commensurate combination of education and experience. Experience in assessment, community health planning, community organizing, training, and evaluation is essential.
Candidates must possess strong group facilitation and consensus building skills and have well-developed written and verbal communication skills.

Leadership capabilities and demonstrated successful experience in working with diverse populations are required for this position.  

A valid driver's license and access to a car is preferred, since travel is a necessary function of this position.

Duties and Responsibilities

*        Work with community coalitions and other groups to assess,
plan, implement and evaluate alcohol, tobacco and other drugs (AOD) prevention programs, incorporating environmental strategies and the youth development approach to prevent AOD. 

*        Provide technical assistance services and training,
incorporating Healthy Communities principles, to support community groups, organizations, coalitions, agencies, schools, and other service providers developing community health and health improvement projects.

*        Provide support to community groups in improving the health of
the community. This includes assistance in: prevention theory and application; health data access and utilization; needs and resource assessment; action planning; problem solving; coalition development; policy development; meeting facilitation; media advocacy; community prevention and health planning; evaluation; and health content issues.

*        Strengthen linkages among local programs, initiatives and
coalitions addressing alcohol, tobacco and other drugs, and other public health/prevention issues in community settings.

*        Plan and participate in regional community meetings to help
identify specific issues of concern and develop action plans for community health promotion.

*        Develop, utilize and promote models of theory-based,
comprehensive, collaborative and culturally-competent approaches to public health.  

*        Maintain knowledge of current prevention theory and health
improvement models.

*        Assist in the development of an annual work plan.

*        Provide timely and high-quality completion of all deliverables,
reports and documentation requirements.  

*        Participate in regular supervision, including providing and
receiving peer supervision to ensure continuous improvement in the quality and competence of services provided.  


This description is intended to indicate the kind of work duties that will be required in this position.  It is not intended to limit, or in any way modify, the rights of any supervisor to assign, direct, and contract work of staff under his/her supervision.  The use of a particular illustration describing duties shall not be held to exclude other duties, not mentioned, that are of a similar level or difficulty.

 
Diversity in organizational practices is a core value of HRiA, resulting in culturally competent services, materials, resources, and programs.
Our hiring and business practices appreciate the strengths offered through different backgrounds. Fluency in another language is not a requirement, but an added resource that would be valued.  

Email, mail or fax resume and cover letter to:

jobs@hria.org 

Health Resources in Action

Attn: Human Resources

95 Berkeley Street

Boston, MA  02118

(617) 451-0062 (fax)

Resumes must be received by April 2, 2010.

2. Information forwarded via the Samaritans

