

                                        SENIOR YEAR BSW LEARNING CONTRACT

BRIDGEWATER STATE UNIVERSITY

BRIDGEWATER, MA
Student’s Name:___________________________________________________________    Faculty Liaison’s Name:_______________________________________

Agency Name:____________________________________________________________________
Address:_______________________________________________________________________________________________________________________________

 Field Instructor:___________________________________Degree:____________________           Telephone number(s)__________________________________________

Email_______________________________________________________________________________________ [please print]
Secondary Field Instructor (if applicable)________________________________Degree:______________      Telephone number(s)___________________________________________

Email_______________________________________________________________________ [please print]
Days and Hours of Field: (16 hours/week)         
Specify the dates and hours each week student will be in field placement.  (Field education must total 410 hours for the academic year

_____________________
____________________
____________________
_____________________
____________________

Agency Expectations: Discuss the expectations regarding illness, holidays, personal time, make-up for lost time, notification and coverage during

absences, etc. .  Discussion completed: _____________  (please check)

Supervision:  Students are expected to receive at least one hour per week of supervision, which must be in an uninterrupted 

individual conference with the primary MSW supervisor.

Day/Time



Field Instructor Name



Individual/Group
_____________                                        _____________________                                     ____________________

_
BSW SENIOR YEAR LEARNING CONTRACT
This learning contract is based on the exit competencies students are expected to demonstrate in May.  The final field evaluation will ask you to evaluate skill development in each of these areas.  Some learning objectives are closely related to each other and may be addressed with the same internship activities.  The learning contract is a living document.  You should refer to it each week in supervision, and update it as field activities change.  A Field Addendum, listing any changes from the fall contract, is due early in the spring semester.  The contract and any subsequent changes must be approved by the Seminar instructor/field liaison.
1. The student completes the cover page.
2. The student and the field instructor then agree on one or more agency or placement specific activities or products the student will complete that will demonstrate their competency for each practice behavior and enter these into the space provided.

3. The student and the field instructor then print this document and sign and date.

4. The student submits this to the Faculty Liaison for review, approval and signature/date if no changes are needed.

5. All parties should keep a copy of this document each time it is changed and/or signed and dated.

6. At the end of the semester, field instructors will evaluate the student’s level of competency demonstrated on the evaluation tool which will be provided.

7. The evaluation document will be signed by both the student and the field instructor and submitted to the faculty liaison by an assigned date.
Internship activities and learning methods could include, but are not limited to: shadowing/observation, individual, family and group work, process recordings, case presentations, community meetings, agency visits, consultative and staff meetings, and outreach activities, discussion in supervision, readings and classroom materials.
By the end of the internship, the student will have demonstrated competency in each of the following areas of performance for a generalist social worker.

	STUDENT LEARNING OBJECTIVES
	INTERNSHIP ACTIVITIES
	BEGIN DATE/
ANTICIPATED 

END DATE
	HOW WILL LEARNING OBJECTIVES BE

EVALUATED?  (E.G., progress notes, 

process recordings, supervision logs,
case presentation)

	1—Identify as a professional social worker and conduct oneself accordingly.

· Practice personal reflection and self-correction 
· Demonstrate self-awareness and professional use of self
· Attend to professional roles and boundaries
· Demonstrate professional demeanor in behavior, appearance and time management

· Demonstrate effective oral and written communication in working with individuals, families, groups, organizations, communities, and colleagues
· Use supervision and consultation
	
	
	

	2—Apply social work ethical principles to guide professional practice.
· Recognize and manage personal values
· Make ethical decisions by applying standards of the NASW Code of Ethics1
· Apply strategies of ethical reasoning to arrive at principled decisions
	
	
	

	3—Apply critical thinking to inform and communicate professional judgments.
· Distinguish among and analyze multiple sources of knowledge, including research-based knowledge, and practice wisdom
· Distinguish among and analyze models of assessment, prevention, intervention, and evaluation
	
	
	

	4—Engage diversity and difference in practice.
· Recognize the salience of diversity in people’s lives
· Work effectively with diverse groups
· Demonstrate self-reflection regarding personal bias for the purpose of minimizing its influence
· Demonstrate a commitment to learning about diversity and difference

	
	
	

	5—Advance human rights and social and economic justice.
· Demonstrate an understanding of the dynamics of oppression and discrimination

· Participate in promoting social and economic justice

	
	
	

	6—Engage in research-informed practice and practice-informed research.
· Use evidence-based research to inform practice

· Evaluate their practice
· Raise questions for practice based on research and/or empirical observation
	
	
	

	7—Apply knowledge of human behavior and the social environment.
· Utilize conceptual frameworks to guide assessment, intervention and evaluation 

· Understand how communities, organizations and large social systems impact clients’ lives
	
	
	

	8—Engage in policy practice to advance social and economic well-being and to deliver effective social work services.
· Analyze and advocate for policies that advance social well-being 

· Collaborate with colleagues and/or clients for effective policy action

	
	
	

	9—Respond to contexts that shape practice.
· Understand the dynamics of service delivery systems and how to change them when necessary

· Demonstrate leadership roles in activities involving advocacy and promoting social change

	
	
	

	10 —Practice with individuals, families and/or small groups: 
· Establish helping relationships

· Assess client system strengths and limitations, and select appropriate intervention strategies
· Implement intervention strategies; negotiate, mediate and advocate for clients

· Terminate with client systems

· Critically analyze and evaluate interventions
	
	
	

	11 —Practice with large groups, organizations and/or communities: 
· Establish helping relationships

· Assess client, action and target systems’ strengths and limitations, and select appropriate intervention strategies
· Implement intervention strategies; negotiate, mediate and advocate for clients
· Terminate with client, target and action systems
· Critically analyze and evaluate interventions
	
	
	

	
	
	
	


Additional Learning Goals:

	STUDENT LEARNING OBJECTIVES
	INTERNSHIP ACTIVITIES
	BEGIN DATE/

ANTICIPATED 

END DATE
	HOW WILL LEARNING OBJECTIVES BE

EVALUATED?  (E.G., progress notes, 

process recordings, supervision logs,

case presentation)

	
	
	
	


*National Association of Social Workers (approved 1996, revised 1999). Code of Ethics for Social Workers. Washington, DC: NASW.
SIGNATURES

Student: _____________________________________________________________________________________   Date: ________________________
Primary MSW Field Instructor:  __________________________________________________________________   Date: ________________________
Secondary Field Instructor (if applicable)______________________________________________________  Date: ________________________
Faculty Liaison/Advisor:              _________________________________________________________________  Date: ________________________
September 2010
