Bridgewater State University
Nomination and Support for Prestigious External Awards

Policy Statement
The University supports faculty and librarians who apply for major external awards, as such awards reflect outstanding achievements and bring recognition to the University as well as the recipient. The University also recognizes that such awards may involve complications: for the campus, which must make other arrangements for teaching and other campus duties, and for the recipient, when such awards do not provide the level of compensation that the faculty member or librarian would normally receive from employment at the University.  Faculty who seek such awards are encouraged to apply for academic leave, the purpose of which is to allow the University to make other arrangements to meet the teaching and administrative duties of recipients, and to encourage the pursuit of such fellowships and grants by keeping our faculty financially whole as much as possible during the period of leave.  

In order to receive academic leave and maintain established levels of salary and benefits during a period of leave, faculty and librarians must seek approval to apply for such an award with ample time before submission. They must inform their Chair, Dean, and the Associate Provost for Faculty Affairs of their intent to apply for academic leave prior to submitting the application for external support through the following process:

Procedures: applicants should read the following carefully
1. Faculty are strongly encouraged to discuss their plans and intentions with their Chair, Dean, and the Associate Provost for Faculty Affairs well in advance of the application deadline.  If the award period does not coincide with the faculty member or librarian’s sabbatical period, the faculty member or librarian must propose an alternative method for meeting his/her contractual responsibilities (teaching and administrative) in consultation with the relevant Department Chair and Dean. This Letter of Intent to request time away from campus duties must be submitted to the Associate Provost for Faculty Affairs prior to applying for any external funds. 

2. The faculty member or librarian must work with the Office of Grants and Sponsored Projects to complete a routing sheet for the grant/fellowship application at least five business days in advance of the deadline. The Letter of Intent described above must be attached to the routing sheet prior to routing. The signatures of the Chair, Dean, and Associate Provost for Faculty Affairs on the routing sheet indicate their approval for the request to be submitted, their awareness of the faculty member or librarian’s intent to request academic leave, and their willingness to make alternative arrangements to meet the applicant’s professional responsibilities. 

3. Upon receiving notification of an award from the funder, the faculty member/librarian will make arrangements with the Chair, Dean, Associate Provost for Faculty Affairs, and Human Resources for academic leave. During this period, the Chair, Dean and Associate Provost for Faculty Affairs will make other arrangements to meet the applicant’s teaching and administrative responsibilities. The grant/fellowship recipient—as long as he/she went through the approval process outlined above—will continue to receive his/her usual salary and benefits for the approved period of academic leave. Salary compensation received through the grant or fellowship will be turned over to the college. These arrangements will be made through Human Resources. 

4. The recipient must pay BSU the amount of the leave stipend up to 100% of his/her gross salary for the period. Monies designed to offset travel, housing, dependent support, or other non-salary forms of compensation will be retained by the recipient.  The fellowship awardee should consult with a tax advisor regarding any tax implications resulting from receiving a leave stipend and full BSU pay.

5. Payroll deductions will continue to cover GIC insurance premiums.

6. If the recipient participates in Health Care Spending Account (HCSA) and/or Dependent Care Assistance Program (DCAP), payroll deductions will continue during the leave period.

7. Dental insurance will continue while the faculty member/librarian is on paid leave.

8. State Retirement Plan/Optional Retirement Plan (ORP) contributions continue, and the recipient will receive service credit towards vesting for retiree benefits.

9. Please note that the only GIC health plan option for covered members who live out of the country for more than 3 months is the state indemnity plan’s basic option.

10. Any award of assistance is contingent upon the recipient agreeing to submit a written report on his/her activities and return to full-time service at the University for at least one year following the award period.   

11. Faculty and librarians are also eligible to request leave without pay, and to retain the amount awarded through the grant or fellowship, if they deem this arrangement to be more advantageous for them, or if the requested academic leave is not approved. Recipients are encouraged to consult with Human Resource to learn more about the benefit implications of choosing leave without pay. 

12. This policy does not apply in instances where faculty obtain course “buy-outs” (release from one or more courses) through grants, but otherwise maintain their presence on campus and continue their other, normally assigned duties.

13.  Administrators are similarly eligible to apply for professional leave through their respective division Vice Presidents. 

Examples of prestigious external awards to be considered for support include, but are not limited to:

· 
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· American Meteorological Society Meisinger Awards
· Camille Dreyfus Teacher-Scholar Award
· Congressional Fellowships
· Cottrell College Awards
· Fulbright Lecture or Lecture-Research or Research Awards
· Guggenheim Fellowships
· National Science Foundation Early Career Development (CAREER) Awards
· National Institutes of Health Academic Research 
· Enhancement (AREA) Awards
· National Endowment for the Humanities Fellowships

