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Transforming Our Pain to Success: Males of Color Leading for Change on Our Campuses 

Discussion Focus Small Group Discussion Questions At Our Tables (15 minutes) Main Points We Want to 

Share From This Discussion 

with All Campuses From 

1:30-2:30 Today (15 minutes) 

Our Pain: 

before talking 

about our hopes 

and path to 

success, let’s talk 

about our pain as 

men of color on 

our campuses.  

 

Are there ways your campus is not supporting you as a man of color as fully as 

they could?  If so, what are they?  What do you wish your campus did better to 

support your success? 

 

 

 

 

 

 

 

 

 

 

 

 

When these things occur, how do they affect your ability to succeed on 

campus? 

 

 

 

 

 

 

 

 

 

 

What are the main points 

from this discussion that you 

want shared? 
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Our Success:  

now let’s share 

about what does 

or could help us 

succeed on our 

campuses.  

 

What people, programs or departments exist on your campus that help you 

succeed?   

 

 

 

 

 

 

 

 

What do YOU do to utilize these resources? 

 

 

 

 

 

 

 

 

What else could your campus offer you or do to help support your success? 

 

 

 

 

 

 

 

 

What are the main points 

from this discussion that you 

want shared? 
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Our 

Leadership: 
let’s end by 

discussing how 

we can help our 

campuses 

improve. 

What can we, as men of color, do to help our campuses better support us, as 

well as the men of color who will come to our campuses in the future? 

 

 

 

 

 

 

 

 

In what ways would it be useful for campus employees to partner with us or 

support us so that we can lead in these ways? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

What are the main points 

from this discussion that you 

want shared? 

 

 

  


