
Leading for Change Higher Education Diversity Consortium: 

Institutional Profiles, Logic Models and Emerging/Promising Practices 

 
Name of Campus: Lasell College 

Brief Overview of Campus (250 words or less): Founded in 1851, Lasell College is a coeducational, non-sectarian institution eight 

miles west of Boston; offering more than 40 professionally oriented bachelor’s and master’s degree programs.  Lasell College engages 

students in the practice of their fields of study through collaborative learning that fosters lifelong intellectual exploration and social 

responsibility.  Our programs emphasize learning by doing with course-based projects, internships, clinical affiliations and on-site 

training.  Lasell calls this ‘connected learning’.  Over 90% of students participate in credit-bearing service-learning, 100% enjoy at 

least one internship, and over 25% of grads have a College-sponsored international learning experience.  On campus students are 

engaged in leadership development, and participate in over 70 clubs and 17 varsity sports. 

President/Chancellor’s Name: Michael Alexander 

Campus’ Carnegie Classification: Master's Colleges & Universities: Medium Programs 

 

 

Name, Role and Contact Information for Campus Consortium Team Leader: Jesse Tauriac, Director; Donahue Institute for 

Ethics, Diversity, and Inclusion; Associate Professor of Psychology; jtauriac@lasell.edu 

 

 

Name and Contact Information for Institutional Research Director:   Eric Lanthier; Director, Institutional Research; 

elanthier@lasell.edu 

 

 



Institutional Emerging/Promising Practices 

The Leading for Change Higher Education Diversity Consortium defines an emerging/promising practice as one which campus data either suggests or 

demonstrates being supportive of the success of campus students or employees from under-represented groups.   

Please share details on three emerging promising practices at your institution (one per sheet). 

1) Name of Initiative: Launch of Inclusive Excellence Initiative 

 

2) Who the Initiative Is Designed to Support: Students, faculty, and staff from all sociohistorically marginalized and dominant 

groups. 

 

 

3) Description of Strategies/Activities Employed: Lasell’s Leading for Change team drafted and helped revised a Commitment 

Statement on Inclusive Excellence, which was emailed to the entire community for feedback and approved by the Senior 

Management Team. The Commitment Statement has also been presented to the Board of Trustees for approval. On November 3, 

2016, we will have a Town Hall Meeting to update the Lasell community on several actions we have taken (e.g., inclusive 

excellence trainings for Senior Management, faculty, and staff; safe space trainings; and modifying our Learning Management 

System platform to allow students to enter preferred names, which will appear in attendance rolls and emails).  

 

4) Data on Effectiveness of Initiative:  None yet.   

 

 

5) Contact Person Who Can Share More About This Promising Practice: Jesse Tauriac – jtauriac@lasell.edu; 617-243-2173. 
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Institutional Emerging/Promising Practices 

The Leading for Change Higher Education Diversity Consortium defines an emerging/promising practice as one which campus data either suggests or 

demonstrates being supportive of the success of campus students or employees from under-represented groups.   

Please share details on three emerging promising practices at your institution (one per sheet). 

1) Name of Initiative: Student diversity leadership training and partnership 

 

2) Who the Initiative Is Designed to Support: Students from marginalized backgrounds, in particular, and dominant 

backgrounds, in general.  

 

3) Description of Strategies/Activities Employed: Student worker positions and inclusive excellence courses have been created to 

train students to partner with the faculty and staff on delivering students workshops, course modules, cultural celebrations, 

demonstrations about social inequities, and support groups. Students received work study funding or academic credit for co-

leading these programs and have participated in a number of related off-campus conferences, e.g., Boston College’s Annual 

Diversity Challenge Conference, the Diversity Student Summit, and trainings modeled after the National Project on Seeking 

Educational Equity and Diversity (SEED).       

 

4) Data on Effectiveness of Initiative: Not yet available.   

 

 

5) Contact Person Who Can Share More About This Promising Practice: Jesse Tauriac – jtauriac@gmail.com; 617-243-2173.  

 

 

mailto:jtauriac@gmail.com

